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The Gull Bay Police shall be responsi
by the Gull Bay Indian Rese“we Council. Ti
shzll be a member of the Council and shall be appointed
The Police Committee shall comprise o

reserve and any other consultants that

ble to a 9071ce Co-béutee created
nhe Police COTn_ttee Chairman
oy Coun011

f six other local r651dents of the
the Gull Bay Indian ?eoe“ve Council

deems advisable for the good operation of the Committee.
The Police Commitiee Chairman and the Chief Constazble shall be respeonsi-
ble Tor the aum*nlstratLOh training and supervision of the Band Constzbles.
Tre Gull Bay Police chell he a separate Indian Municipal Police Force and
shail be considered a Municipal Police Force for the purroses of policing.
This By-Law shall comsz inio force znd effect on the date of final passing
by Council. )
READ and PASSED for First Reading this 15th day of October, 1973 A.D.
READ and PASSED for Second Reading this 15th day of Octover, 1373 A.D.
READ gnd PASSED for Third Rezding this 15th day of October, 19723 A.D.
CGULL B2Y BAHD COUNCIL
Chief T. Zscuesza
Countillior S. Hinzg
S. Ring
P. Bouchnard
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A1 newly niced
o six monihs af*
the employee re-~
pat on purman:nu

Hours of work shzll bve from £:CC a.m. to
N -
n

to teke time off in lieu of payrent

regular hours. Any time off

ust pe taken with due regards for

h the emplovees Chief constable.
lages ana salaries shall ne raid semi-onthly on the 5th and 20th of
cech month calculeted {romithe Tirst to the fifteenth and irom the 16th
to the last cey of sach month. Advances on salary are to be discouraged.
Any loss of time ”*thoui the permission of the Chief Constabdble or a
coctor's certif 1] a ermanent enployees shall be
entitled to sic ’ te of one and one half working
cavs per cw]end mulative to a maxirum not ex-—
ceedoing ninet shall not be granted for 1llness or in-
Jury covered i Emplcoyees shall report to

siclmess in time so thit a re-

the Chief Corstal
ient, can be

hr ee weeks annua W

to be taken at a
ronth in acvence of star

.-..--.»..-.-.2

12:00 noon ané 1:00 p.m.

thfouch ?r‘days and 8:00 a.m. to 12:00 noon
ess than 4L hours in a

¢ vy the chief-constable
A1

gency.

mar
LT L

n each seven days.
all in case-of €

compliance with Onitario Labour




() .

spent on

Constable.
12. £11 employees shall be charged for Unemployrent
Pension Plen, and Income Tex according to 1aw.
ponsipility of the employee to provide the Band
with such informetion es is reguired as a basis
otherwise maximum charges may be levied.

Insurance, Canzda -
It will be the res-

Administration Office
of these charges,

13(a)Any permanent employee in the cldssification of Chief Constable may
resign or be dismissed for just cause oy giving or peing sixty days
nctice or being paid i ieu thercof. , k

(b)In the case ss tions pelow those mentioned in (a) thirty
notice shall u:

1. Potwjibstanaing and without restricting the generality of the provisions
of this by-law the Gull Zey Indian Reserve reserves the right and dis-
cretion to:

1. Pire, re—classiisy, promote; demote, iLransfer or for cause,
discipline, discharge or 1&5—0Li any employee; subject to the
provisions oI the Ontario Labour Laws in the case of dismissals.

2. Estavlish, amend or cancel by resolution at any time rules
governing c« pJﬂblons of work providing such rules, emendments
or cancellations do not conflict with or abrogate the provisions
of this by-law.

3. Amend or repeal by by-law in whole or in part the provisions

f this ny-law.

3

L. ] Torce; to create new classifications and to
cecide {from time to time the munber of employees needed on any
work or in any clessificztion.

5. GExceed the provisions of this by-law by resoluviion of the Band
Council in respect to remuneration, re-classificetion or promo-
tion of any cmployee becausc of meritorious service or exira-
or¢inary conditi cn cn recorneniation of the Police Committee
or the Chief Constable.

ceeee.al3



Comnig

i A1 ﬂxplOyécs'shzil oe clossit on comimpletion of the prechation pericd
inte the classes listed below for selary or wages purposes, promotions
or reclassification to be on recommencdation of the Chief Constable and
the Police Commitiee Chairman.

2. 2ge Schedules
Chief-Constable: 312,0CC.C0

Special Ceonstable: $2.25 per hour. Time and one half after 8 hours.
Security Cuard: 32.0 per nour.

. - -~ .s-‘:
All pmllpe.w171 be supplied with uniforms. An allowance of $15.00 per
B

month per man for dry clezning will be made.
3. 211 increases shall be bas
' rnzn subject to
other iricreases *n salary thar in the above to be neboul de by th° Chief
Consteble and Commitiee Chzirman and are subject to the approval of

Council.

L. This by-law shall come into force end effect on the date of final passing

by Council. ’ -
£D zna PASSED for First Reading this 15th day of October, 1973.

Chief . T. Escuerza

Councillor S. King




